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	Course Unit Descriptor
	Faculty               
	Faculty of Economics

	GENERAL INFORMATION

	Study program 
	Economics

	Study Module  (if applicable)
	International Management

	Course title
	International Human Resource Management

	Level of study
	☐Bachelor               ☒ Master’s                   ☐ Doctoral

	Type of course
	☒ Obligatory                 ☐ Elective

	Semester  
	  ☒ Autumn                     ☐Spring

	Year of study 
	First

	Number of ECTS allocated
	5

	Name of lecturer/lecturers
	Radenko M. Milojević
Biljana O. Đorđević

	Teaching mode
	 ☒Lectures                     ☐Group tutorials         ☐ Individual tutorials
 ☐Laboratory work     ☒  Project work            ☐  Seminar
 ☐Distance learning    ☐ Blended learning      ☐  Other

	PURPOSE AND OVERVIEW (max. 5 sentences)

	Analysis of the key factors which cause the need for a specific approach in the management of human resources in organizations involved in international business; learning about different approaches in international management of human resources; learning about different activities, policies and procedures in the field of international human resources management; comparison of policies and procedures related to the management of human resources in certain regions of the world; enable students to perform various operations in the field of international human resource management.
This course will enable students to acquire contemporay knowledge in the field of international human resource management and the ability to formulate strategy and policy of human resource management in organizations involved in international business. Also, students will be able to independently perform various operations in this field.

	SYLLABUS (brief outline and summary of topics, max. 10 sentences)

	Defining international human resource management and the relationship with the management of human resources within the national framework. Factors of international human resource management. Approaches in international human resource management. Human resource planning in international management of human resources. Recruitment and selection of employees for the purpose of international engagement. Staff training for international engagement. Evaluation of performance and reward employees involved in international activities of the company. Protecting the health and safety of employees involved in international activities of the company. Labor relations and collective bargaining in the international context. Repatriation and its impact on career development. Comparison of human resource management in different regions of the world.

	LANGUAGE OF INSTRUCTION

	☒Serbian  (complete course)              ☐ English (complete course)               ☐  Other _____________ (complete course)

☒Serbian with English mentoring      ☐Serbian with other mentoring ______________


	ASSESSMENT METHODS AND CRITERIA

	Pre exam duties
	Points
	Final exam
	points

	Activity during lectures
	20
	Written examination
	

	Practical teaching
	10
	Oral examination
	50

	Teaching colloquia
	20
	OVERALL SUM
	100

	*Final examination mark is formed in accordance with the Institutional documents
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