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Ha411H (MecTo) o6jaBJbi1Bal-ba 

.QHeBHI1 n11cT "HapoAHe HOBI1He" 11 cajT EKOHOMCKor cpaKynTeTa 11 YHI1Bep311TeTa y H11wy 

3sal-be 3a Koje je pacn11caH KOHKypc 

BaHpeAH11 npocpecop 11n11 peAOBH11 npocpecop 

Y>Ka Hay4Ha o6nacT 
nocnOBHO ynpaslbal-be 

liiCnYI-bEHOCT 5nlii)Kl!IX KPIIITEPIIIJYMA 3A lii360P Y 3BAI-bE HACTABHIIIKA 
1. lllcnyl-beHI1 ycnos11 3a 1136op y 3Bal-be saHpe,aH11 npo¢ecop 
(HaseCTI1 ,aaTyM 11 6poj O,anyKe o 1136opy y 3Bal-be HaCTaBHI1Ka, Kao 11 Ha311B opraHa KOjl1 je ,aoHeo) 

6p. O.anyKe: 8/18-01-002/13-007, 13.02.2013. ro,ai1Ha, Hay4Ho CTPY4Ho sene 3a ,apywTseHe 11 
xyMaHI1CTI14Ke HayKe YHI1Bep311TeTa y H11wy. 

2. no311TI1BHa Ol...\eHa ne,aarowKor pa,aa Koja ce yTspl)yje y cKna,ay ca 4naHOM 13. npasl1nHI1Ka o noCTynKy 
CTI1l...\al-ba 3Bal-ba 11 3aCHI1Bal-ba pa,aHor o,aHoca HacTaBHI1Ka YHI1Bep311TeTa y H11wy (HaseCTI1 6poj 11 ,aaTyM 
yTspl)eHe Ol...\eHe) 

01...\eHa pe3ymaTa neAarowKor paAa KaHA11AaTa - 0AnyKa lll36opHor selia EKOHOMCKor cpaKynTeTa YHI1Bep311TeTa y 
H11wy 6p. 04-2919 OA 28.12.2017. rO,Q11He. 
01...\eHa aHra)f(osafba K8HA11AaTa y pa3sojy HaCTase 11 pa3sojy APYrl1x AenaTHOCTI1 - 0AnyKa lll36opHor sefla 
EKOHOMCKOr cpaKymeTa YHI18€p311TeTa y H11wy 6p. 04-2918 OA 28.12.2017. fOA11He. 
01...\eHa pe3ynTaTa KOje je K8HA11A8T nOCTI1f80 y pa3BOjy H8Y4HO-H8CT8BHOr nOAMnaTKa - 0AnyKa lii360pHOr Befla 
EKOHOMCKOr cpaKymeTa YHI1Bep311TeTa y H11wy 6p. 04-2920 OA 28.12.2017. fOA 11 He. 
01...\eHa pe3ynTaTa Hay4HOr 11 11CTp8)f(I1884KOr paAa K8HA11A8Ta - 0 AnyKa lii360pHOr sefla EKOHOMCKOr cpaKYnTeTa 
YHI1Bep311TeTa y H11wy 6p. 04-2917 OA 28.12.2017. roA11He. 

3. OCTsapeHe aKTI1BHOCTI1 6ap y 4eT11p11 eneMeHTa ,aonp11Hoca w1.1poj aKa,aeMcKoj 3aje,aHI.1l...\1.1 113 YnaHa 4 . 
6mt>KI1X Kp1-nep11jyMa 3a 1136op y 3Bal-ba HaCTaBHI1Ka 

lllcni1TI1Ba4 3a nonaral-be npl1jeMHor 11Cm1Ta 3a yn11c Ha ,aoKTopcKe cry,a11je 3a wKoncKy 2016/2017. 
ro,a11Hy 3a npe,aMeT Mel)yHapo,aHI1 MeHal,lMeHT 1bY.QCKI1X pecypca (O,anyKa HHB <l>aKynTeTa 6p. 04-1019 



O,ll 01.04.2016. rO,lii!1He). 
Yn8H C8seT8 EKoHoMcKor cj:JaKynTeTa y H111wy y nepVIOAY 2015-2018. ro,a11He (O,anyK8 HHB <l>8KynTeT~ 
6p. 04-3366 O,ll 05.11.2015. rO,lli1H€). 
YnaH Befla 3a MaCTep CTY,lll1je EKOHOMCKOr cp8KynTeT8 y H111wy y nep1!10,lly 2015-2018. rO,llli1H€ (O,llnyKa 
Beli8 38 M8CTep CTY,llll1je o sep11cp111Kaw11j11 MaH,LiaTa 6p. 04-3214 O.LI 30.10. 2015. ro,ai1He). 
YnaH KoML!1CI1je 3a aKp€.L\11TaU11jy <l>aKynTeTa (O,LinyKa HHB <l>aKynTeTa 6p. 04-3751 O.LI 05.11.2016. 
ro,LII1He). 
npe,aasa4 y OKBI1PY 5ecnnaTHe pa,4/110H/114e 3a y'-leHUKe cpe,41-b/11X CTPY'-IH/11X WKOfla /11 T/11MHa3/11ja 

O,llp>KaHe Ha EKOHOMCKOM cpaKynTeTy YHI1Bep3V1TeTa y H111wy y nepVIO.LIY 0,[1 06. ,llO 10. cpe6pyapa 2017. 
ro.QI1He (n11HK: http://xn--e1a4a.xn--90a3ac/dl/2017/0124 Radionicezasrednjoskolce. pdf). 

npe.Qasal-be Ha B11coKoj WKOnl1 3a ynpaslbal-be 11 nocnosal-be y HosoM MeCTy (CnoseHL!1ja) Ha TeMy 
,CpaTerl1je 38 ocTB8p11B81-be WL111besa y Kap111jep111" (noTBp.Qa ,LieKaHa BliiCOKe wKone 3a ynpaslbal-be 11 
nocnos81-be JS-2014 O.Q 10. anp11na 2014. rO.QI!IHe o o,Lip>KaHoM npe,Liasal-by). 

PeueH3eHT selier 6poja p8.QOBa 38 4acon11c Mel)yHapo,LIHOr 3Ha4aja KaTeropVIje M 24, TeMe, 1!13,Liasa4 
YHL!1Bep3111TeT y H11wy (noTBp.Qa rnasHor 11 O,LirosopHor ype,aHI!IKa Yacon11ca, 6p. 5/00-72-043/17-001 
0,[1 05.10.2017). 

4. PyKOBOl)el-be Vlnl1 4naHCTBO y KOMI1CI1j8M8 38 H8jM81-be neT .QI1nnOMCKI!IX pa.QOBa, O.Q KOji!IX HajMal-be .LJ,Ba 
o.a nocne.QI-ber 11360p8 
MeHTOpCTsa y 1!13pa.Q111 MaCTep pa,Liosa cne,L1eli11x KaHA11AaTa: 
1. MapVIja MVIneHKOBVIli: ,lt13a30BVI MeHal,JMeHT8 1bY.QCKL!1X pecypca y ynpaslbal-by ,Liyropo4HI1M 

Mel)yHapO,llHI1M 8Hr8>KM8HI1M8 3anocneHI1X" (O.QnyKa Befla 3a MaCTep CTY.QI1je EKOHOMCKOr cpaKynTeTa 
y H11wy 0 np1!1XBaTal-by 3a,llaTKa 3aBpWHOr- MaCTep pa,Lia 11 11MeHOBal-by KOMI1CI1je 3a OW€HY 11 O.Q6paHy 
MacTep pa,Lia 6p. 04-1316 O.LI 06.05.2015. ro,LII1He). 

2. AHa PVICTI1li: ,lt13a30BI1 A113ajH11pa1-ba CI1CTeMa Harpal)l!lsal-ba 3anocneHI1x y MynTI!IHaUI!IOHanHI!IM 
KOMnaHI1jaM8" (O.QnyKa Befla 3a M8CTep CTY.Qiilje EKOHOMCKOr cpaKynTeTa y H11wy 0 npi1XBaTal-by 
3a.Q8TK8 38BpWHOr - MaCTep pa,Lia 11 11M€HOBal-by KOMVICI1je 3a OWeHy 11 O,ll6paHy MaCTep p8.Q8 6p. 04-
2737 0,[1 25.09.2015. rO,LIVIH€). 

3. Bna,ai1MI1P <l>11n111nos11n: ,l...leHTp111 38je.QHL!14KL!1X ycnyra Vl3 o6naCTVI MeHal,JMeHTa IbY.LICKVIX pecypca Kao 
eneMeHT .Q1138jH8 MynTI1HaW110HanHI!IX KOMnaHVIja" (O,LinyKa Befla 3a MaCTep CTY.Q11je EKOHOMCKOr 
cj:JaKyineTa y HVIwy o npVIxsaTal-by 3a,aaTKa 38BpwHor - M8CTep p8.Q8 11 11MeHOB81-bY KOMI!ICI!Ije 3a 
oueHy VI o,a6paHy MacTep pa,aa 6p. 04-1932 O,ll 06.06. 2016. ro.QLI1He). 

4 . Ml1n8Ha CTaHynos11n: ,06yK8 Kao cj:JaKTop ecj:JeKTI!IBHor npVInarol)asal-ba 3anocneHI!IX 11HOCTpaHoM 
p8.QHOM OKpy>Kel-by" (O.QnyKa Befla 3a MaCTep CTY.LII1je EKOHOMCKOr cj)aKynTeTa y H11WY 0 npi1XBaT81-bY 
3a,LiaTKa 3aBpWHOr - MaCTep pa,aa 11 11M€HOBal-by KOMI1CI1je 3a OL!eHy 11 O.Q6paHy MaCTep pa.Qa 6p. 04-
2344 O,ll 07.07. 2016. rO.Q11He). 

5. 5p8HK8 neTpOHI!Ijesl1li: ,3Ha4aj KYnTYponowKe VIHTenl1reHUI!Ije 3a e¢eKTI1BHO nplitnarol)asal-be 
eKcnaTpVIjaTa >KI1BOTY VI pa,Liy y 11HOCTpaHCTBy" (O.QnyKa Befla 3a M8CTep CTY.Q11je EKOHOMCKOr 
cj:JaKynTeTa y H11wy o npi1XB8T81-bY 38.Q8TK8 38spwHor - MaCTep pa.Qa 11 11MeHosaH>y KoM11c11je 3a 
oweHy 11 o,a6p8HY MaCTep pa.Qa 6p. 04-3820 o.Q 05.11.2016. ro,LIVIHe). 

5.PyKOBOl)el-be 6ap je.QHOM .QOKTOpCKOM ,LIVIC€pTaU11jOM 11n11 4naHCTBO y HajMal-be ,llBe KOMI1CI1je 38 O.Q6paHy 
,[IOKTOpCKe ,LIVICepTaUI!Ije 

• MeHTOp y 113pa,llVI ,llOKTOpCK€ ,lli1C€pTaW11je cne.LJ,ener K8H.Q11.Q8Ta: M11now H11KOnl1li: ,YT11Waj KpWel-ba 
nclitxonowKor yrosop8 H8 opraHI138W110HY nocseneHOCT 3anocneHI1X" (O.LinyKa HHB EKoHOMCKor 
¢aKynTeTa YHI1Bep31!1TeTa y H11wy o np11xBaTal-by npe,ano>KeHe TeMe 3a 113pa,ay AOKTopcKe ,a11cepT8W1!1je 
11 O.Qpel)I!IBal-by MeHTOpa 6p. 04-2017 O,ll 09.07.2013. rO,lli1H€). 

6. 0CTsapeHI1 pe3ynTaTI!I y pa3sojy Hay4HO-HacTaBHor no,aMnaTKa Ha ¢aKynTeTY 

1. Y4ewne y KOMI!ICI!Ijlil 3a ni!ICal-be 1!13B€WTaja 0 npl1jaBJbeHI1M y4eCHI1L!Li1M8 Ha KOHKypcy 3a lii360p 
HacTaBHVIKa y 3Bal-be AOU€HT 11nl1 BaHpe.QHI1 npo¢ecop 3a Y>KY Hay4HY o6nacT nocnOBHO ypaslbal-be 
(npe,aMeT: Ynp8Blbal-be pecypC11Ma npe.Qy3ena) Ha EKOHOMCKOM cpaKynTeTY y H11wy (O,anyKa Hay4HO­
CTPY4HOr sena 3a APYWTBeHo-xyMaHI1CTI14Ke HayKe 0 11MeHoBal-by KOMI1CI1je 3a ni1Cal-be lt13BeWT8j8 0 
np11jaBJbeHI!IM KaH,lll!l,llaTII1Ma Ha KOHKypcy 6p. 8/18-01-003/14-043 O,ll 02.06.2014. rD,llii1He). 

2. Y4ewfle y KOML!1CI1jl1 3a np11npeMy lt13BeWTaja no pacni1CaHOM KOHKypcy 3a 11360p ,llBa HaCTaBHVIKa y 
3Bal-be .QOWeHT 3a Y>KY Hay4HY o6nacT MeHal.fMeHT u nocnoaal-be Ha <l>aKynTeTY 3a xoTenl!1jepcTso 111 
TYPLI13aM y Bp1-ba4Koj 6al-blil (O.LinyKa CTpy4HOr selia 3a APYWTBeHo xyMaHI1CTI14Ke HayKe 
YHI1Bep31!1TeTa y Kparyjeswy 6p. 197/9 O.LI 10.04.2013. ro,ai!IHe). 

3. Y4ewne y KoML!1CI1jl1 3a np11npeMy lt13sewTaja no pacnVIcaHoM KOHKypcy 3a 1136op HacTaBHI1Ka y 3Bal-be 
saHpe.QHLil npocj:Jecop 3a y>Ky Hay4HY o6naCT MeHal.fMeHT u nocnoaal-be Ha <l>8KynTeTy 3a xoTenVIjepcTso 
11 TypV13aM y Bp1-ba4KOj 6al-bl1 (O,LinyKa CTpy4Hor selia 3a APYWTBeHo xyMaHI1CTI14Ke HayKe 
YHI1Bep311TeTa y Kparyjeswy 6p. IV-02-455/15 o.Q 09.07.2014. ro,ai1He). 

4. Y4ewlie y KOMI!I01jll1 3a 1!136op HaCTaBHI!IKa y 3Bal-be BaHpe,aHor npo¢ecopa 3a o6naCT noCJ70BH/11X HayKa 
Ha BII1COKOj WKOnlit 3a ynpaBJbal-be 111 nocnosal-be y HOBOM Mecry (CnOB€HII1ja) (O,LinyKa CeHaTa BII1COK€ 



organizations in the Republic of Serbia on employees' job satisfaction. International Scientific 
Conference Contemporary Approaches in the Analysis of Economics Performances (eds. Durovic, 
Todorovic, J., Radosavljevic, M.), pp. 101-110. Prolom Spa, October 11-12, 2017. Nis: Faculty of 
Economics. ISBN 978-86-6139-145-3. COBISS.SR-ID 247481100. (M33) 

5. Dordevic B., Stare, J. (2014). Uticaj globalizacije trzista znanja na odlazak talenata iz Srbije i 
Slovenije. U: Stare. J. (urednica) Globalization challenges and the social-economic environment of the 
EU, str. 112-119. International conferenece, 10. i 11. april, Fakultet za poslovne i administrativne 
nauke i Visoka skola za upravljanje i poslovanje, Novo Mesto, Slovenija. ISBN 978-961-6770-27-9. 
(M33) 

6. Dordevic, B. (2016). Modeli prilagodavanja zaposlenih inostranom radnom okruzenju. U: Stare, J. 
(urednica) Globalization challenges and social-economic environment of the EU, str. 106-115. 
Inernational conference, 10. i 11. april 2016. Fakultet za poslovne i administrativne nauke i Visoka 
skola za upravljanje i poslovanje, Novo Mesto, Slovenija. ISBN 978-961-6770-33-0. (M33) 

11. U11TI1paHOCT O.Q 10 xeTepOL!I1TaTa 

a) Dordevic, B. (2016). Impact of national culture on international human resource management. 
Economic Themes, 54 (2), 281-300. 

U11n1paH y: 

1. Hjartard6ttir, F., H. Lundeborg, L. (2017). Managing a Global Workforce, International Human 
Resource Management as a Strategic Tool. Lund University, School of Economics and Management. 
,QocrynHo Ha: 

http://lup.lub.lu.se/luur/download?func=downloadFile&record0Id=8915066&file0Id=8915074 

6) Petkovic, M., Dordevic, B. (2013). Global talent management as a factor of multinational companies' 
competitiveness. Economic Themes, 51 (4), 791-810. 

U11TI1paH y: 

2. Acar, P., Yener, M. I. (2016). Theoretical Journey of Talent Management: Egalitarian 
Approach. Journal of Management, Marketing and Logistics 3(3), 
http:/ /dergipark. u lakbim .gov. tr/j mm 1/a rticle/view/ 5000206180/500017 5515 

and Elitist 
284-290. 

3. Yousef, F. (2015). Talented Employees are a Strategic Target for HRM. ,QoCTynHo Ha: 
https://www.linkedin.com/pulse/talented-employees-strategic-target-hrm-farid-yousef 

s) bopl)es111li, Ei . (2012). Hec111rypHOCT 3anocneH>a - np11po.Qa, nocne.QI1L..le 11 CTpaTerl1je ynpaslbal-ba, 
TeMe, XXXVI, 6p. 1, jaHyap-MapT, CTp. 335-350. 

U11TI1paH y: 

4. Peric, S. (2015). Nesigurnost zaposlenja, stres i produktivnost zaposlenih. SYNTHESIS 2015 
International Scientific Conference of IT and Business-Related Research. ,QoCTynHo Ha: 

portal.sinteza .singidu num .a c. rs/Media/files/20 15/668-6 71. pdf 

r) Dordevic, B., Dukic, S. (2008). The impact of downsizing on corporate reputation. Facta Universitatis, 
Series: Economics and Organization, 5(1), 51-62. 

U1t1TI1paH y: 

5. Ibrahim, N. A., Suhaimi, R., Chong F. N. (2015). Do Downsizing and Global Financial Crisis Affect SMis 
Labour Productivity in Malaysia? Journal of Economics, Business and Management, 3(2), 216-220. 
http://www .joebm .com/papers/183-W00053. pdf 

6. Olubunmi, 0. A. et al. (2017). Factors Militating Against Prompt Delivery of Construction Projects in 
Lagos Megacity, Nigeria: Contractors' Perspective. Mediterranean Journal of Social Sciences, 8 (3), 
233-242. http://www. mcser.org/jou rnal/index. ph p/mjss/article/view/9958/9591 

7. Akomah, B. B. Jackson, E. N. (2016). Contractors' Perception of Factors Contributing to Road Project 
Delay. International Journal of Construction Engineering and Management, 5 (3), 79-85. 
http://www .sapub.org/journal/archive.aspx?jou rna lid= 1105&issueid =2943 

8. CTOjKOBI1li, M. A. (2017). MaKeTUHr Kao cpaKmp penyTa4uje npe,ay3ena, .QOKTopcKa .Q11cepTal...!l1ja. 
H11w: EKOHOMCK1t1 ¢aKynTeT. .QoCTynHo Ha: 
http://www.eknfak.ni.ac.rs/dl/doktorske/2017/Dis UNI Ana M Stojkovic 2017.pdf 

.Q) Dordevic, B. (2004). Employee Commitment in Times of Radical Organisational Changes. Facta 
Universitates, Series Economics and Organisation, 2, 2, 111-117. 

U11TI1paH y: 



WKOI1e 3a ynpasfhal-be 111 noc11osal-be 02-44/2014 OA 23.09.2014. ro,l\I!!He. 

7. 06jasJbeH YHlilsep31i!TeTCKlil yu6eHliiK 3a npe.aMeT lil3 CTY.llliljCKor nporpaMa cj:>aKyi1TeTa, O.llHOCHO 
y;.H1Bep31i!TeTa lill1lil Hay4Ha MOHorpacj:>~t~ja (ca IIIC6H 6pojeM) lil3 y>t<e Hay4He o611aCTlil 3a Kojy ce 6111pa, y 
nepi!IO,l\Y O,l\ lil36opa y npeTXO,l\HO 3Bal-be 
a) MoHorpacj:>lilja HaL.J,liiOHai1Hor 3Ha4aja: 
1. "bopl)eslilfl, 6., MapKOBlilfl, Ill. (2016). YnpaaJbaH>e JbY4CK/IfM pecypc0Ma y ycnOB/IfMa mo6an/113aLJ/Ifje, 

H111w: EKOHOMCKI!I cj:>aKyi1TeT YHliiBep31i1TeTa y Hlilwy, CTp. 277. ISBN 978-86-6139-128-6; COBISS.SR­
ID 226947340 (M42) 

8. Ynocl1e,l\l-bliiX neT ro,l\li!Ha HajMal-be je.aaH pa,l\ o6jasJbeH y 4aconlilcy KOjlil lil3.llaje YHliiBep31i!TeT y H~t~wy 
lill1lil cj:>aKyi1TeT YHliiBep31i!TeTa y Hlilwy lill1lil ca SCI 11liiCTe, y KojeM je npsonOTnliiCaHI!I ayTop 
• bOpl)eBiilfl, 6. IIIBaHOBI!Ifl-T:>yKiilfl, M. (2013). 1113a30Blil Mel)yHapO,l\HOr nOCI10BHOr KOMYHliiU,lilpal-ba Iii 

~t~Mn11~t~Kau,lilje 3a MeHai)MeHT fhYACKliiX pecypca. EKoHoMcKe TeMe, 51 (2), 273-292. ISSN 0353-8648, 
COBISS.SR-ID 17960194. (M51) 
http://www .eknfa k. ni .a c. rs/Ekonomske-teme/et20 13-2. pdf 

9. OA lil36opa y npeTXO,l\HO 3Bal-be HajMal-be ,l\Ba pa,l\a o6jasJbeHa y 4aconli!Cii!Ma: 
KaTeroplilje M21, li!Rlil 
KaTeropll1je M22, 11111111 
KaTerop~t~je M23, ca neTorO,l\IIIWI-biiiM IIIMnaKT cj:>aKTopoM seflliiM o.a 0.49 npeMaToMCOH PojTepc 11111CTI!I, 
11111111 
ca SSCI 11liiCTe, 11111111 
ca SCI 11111CTe, 

y KOjliiMa je npsonoTnlilcaHiil ayTop,nplll 4eMy pa.aos111 Mary 6li1Tiil lil3 pa3111t141t1Tii!X KaTeroplilja 11111111 111t1CTII1 
(HaseCTlil no.aaTKe o Hay4Hii!M pa.aosli!Ma, DOl 6pojese) 

9. 3aMeHa:Je,l\aH pa,l\ y 4acon111c111Ma 1113 HaBe,l\eHiiiX KaTeroplilja 111 111t1CTiil 3aMel-byje ceca ,l\Ba pa.aa y 
4aconlt1Cit1Ma KOjlil ce lil3.£lajy Ha eHrl1eCKOM, cj:>paHu,ycKOM, HeMa4KOM lill1lil pycKOM je3111Ky, y KOjii1Ma je 6ap y 
je.aHoM pa.ay npsonOTnliiCaHII1 ayTop 

1. Dordevic, B., Stefanovic, S. (2013). Determinants of the international staffing policy. Facta 
Universitatis, series: Economcs and Organization, 10 (4), 331-343. ISSN 0354-4699. (M51) 
http:/ /facta .ju nis. ni .a c. rs/eao/eao20 1304/eao201304-0 1. pdf 

2. Petkovic, M., Dordevic, B. (2013). Global talent management as a factor of multinational companies' 
competitiveness. Economic Themes, 51 (4), 791-810. ISSN 0353-8648 COBISS.SR-ID 17960194. 
(M 51) http:/ /isc2013 .ekonomskifakultet. rs/ISCpdfs/ISC2013-02. pdf 

9. 3aMeHa:Ha KOHKypc111Ma Kojy 6y,l\y pacnlilcaHlil .ao 31.12.2018. ro.ali!He pa.aose ca SSCI Iii SCI 11111cTe 
KaH.llliiAaTlil Mary 3aMeHiiiTII1 ca .asa pa.aa y 4acon111c111Ma ca SCIE 11111CTe, 1113 KaTeropll1je M14 11111111 KaTeroplilje 
M24, y 4aCOnii1CII1Ma KOjll1 ce 1113,l\ajy Ha eHrl1eCKOM, cj:>paHL.J,YCKOM, HeMa4KOM 11111111 pycKOM je3111Ky, y KOjlt1Ma 
cy 6ap y je,l\HOM pa,l\y npsonom1t1caH1t1 aymp 

1. Dordevic, B. (2016). Impact of national culture on international human resource management. 
Economic Themes, 54 (2), 281-300. ISSN 0353-8648; COBISS.SR-ID 17960194. (M51) 
http:/ /xn----itba ba0aapeekb4br.xn--90a3ac/pdf/et20 16en2_ 06. pdf 

2. Radosavljevic, M., Dordevic, B. (2016). Emotional intelligence of employees- elements, development 
and effects. Teme, XL (3), 1069-1084. ISSN 0353-7804; COBISS.SR-ID 559631. (M24) 
http:/ jteme2.j u nis. ni .a c. rs/index. php/TEM E/a rticle/view/191/162 

10. HajMal-be WeCT lii3Jlaral-ba Ha Mel)yHapO.llHliiM 11111111 .llOMaf1111M Hay4HII1M CKynOBiiiMa (KOnll1je pa,l\OBa 1113 
36opH111Ka pa.aosa CKyna 11111111 noTsp.ae opraHII13aTopa cKyna Aa cy pa,l\OBiil npe3eHTOBaHiil) 
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